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Build up Networking in the Public Sector Development

OPDC has promoted building up networking in the public sector development, by providing

opportunities for government agencies at all levels, i.e. central administration, regional administration and local

administration,  including government agencies in other forms, such as public organizations to participate. In

addition, people organization have also played its role  in public sector development, which helps promote

public sector development  that every parties have  taken part, responding to administration in democracy, beneficial

to new administration by Government which is aimed at people’s satisfaction and need.

On the basis of various and wide operations

in public sector development, performed continuously

by OPDC during the past 2 years  such as drafting

Royal Decree on Good Governance, planning strategies

of Thai public sector development  B.E.2546 – 2550

(2003 – 2007), establishing incentive schemes to

promote Good Governance â´Â¨Ñ´·Ó¤ÓÃÑºÃÍ§¡ÒÃ

»¯ÔºÑµÔÃÒª¡ÒÃ for, administration by cluster, integrated

provincial administration, integrated public sector

administration in foreign country, knowledge

development through e-learning mini Modern Public

Management curriculum, setting up direction for

strategies to utilize Information and Communication

Technology to  develop  efficiency of  public sector,

accordingly, OPDC realizes the necessity for building

network of public sector development, by assigning

officials of OPDC to coordinate closely with sub-

networks, as well as continuously perform activities

with networks. Activities made during the past , were

designed to suit the  networks, such as disseminating

documents on public service development to the

networks through various channels, for instance

mailing, emailing, meeting / seminar with the networks,

as well as  providing  subscription for member of public

sector development of OPDC to people.  Additionally

, OPDC has plan to expand communication channels

with networks by setting up  web board in the near

future.

At present, OPDC  aims at making public

sector development networks  be important mechanism

to create satisfaction to people by actively coordinating

with OPDC, comprising 7 main networks, with 8,513

members  (as shown in Figure …..)  as follows:
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¡ÒÃàÊÃÔÁÊÃéÒ§à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

(Build up Networking in the Public Sector Development)

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä é́´Óà¹Ô¹¡ÒÃàÊÃÔÁÊÃéÒ§à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ  â´Âà»Ô´âÍ¡ÒÊãËéË¹èÇÂ§Ò¹

ÀÒ¤ÃÑ°ã¹·Ø¡ÃÐ´Ñº  ·Ñé§ã¹ÃÒª¡ÒÃºÃÔËÒÃÊèÇ¹¡ÅÒ§  ÊèÇ¹ÀÙÁÔÀÒ¤  áÅÐÊèÇ¹·éÍ§¶Ôè¹  ÃÇÁ¶Ö§Ë¹èÇÂ§Ò¹¢Í§ÃÑ°ã¹

ÃÙ»áººÍ×è¹ àªè¹ Í§¤ì¡ÒÃÁËÒª¹ ÍÕ¡·Ñé§»ÃÐªÒª¹·ÑèÇä»ä´éà¢éÒÁÒÁÕº·ºÒ·ã¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ ¨Ö§à»ç¹¡ÒÃ

Êè§àÊÃÔÁ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ·Õè·Ø¡½èÒÂÁÕÊèÇ¹ÃèÇÁ   ÍÕ¡·Ñé§ÂÑ§µÍºÊ¹Í§µèÍ¡ÒÃºÃÔËÒÃ¡ÒÃ»¡¤ÃÍ§ã¹ÃÐºÍº

»ÃÐªÒ Ô̧»äµÂ  «Öè§¡èÍãËéà¡Ố »ÃÐâÂª¹ìÍÂèÒ§ÂÔè§ã¹¡ÒÃ¹Óä»ÊÙèà»éÒËÁÒÂËÅÑ¡¢Í§¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ µÒÁá¹Ç·Ò§

ãËÁèã¹¡ÒÃºÃÔËÒÃÃÒª¡ÒÃá¼è¹ Ố¹  ¤×Í  ¡ÒÃºÃÔËÒÃÃÒª¡ÒÃà¾×èÍ»ÃÐâÂª¹ìÊØ¢¢Í§»ÃÐªÒª¹  ·ÕèÀÒ¤ÃÑ°ÊÒÁÒÃ¶ãËéºÃÔ¡ÒÃ

·ÕèÁÕ¤Ø³ÀÒ¾áÅÐµÃ§¡Ñº¤ÇÒÁµéÍ§¡ÒÃ¢Í§»ÃÐªÒª¹

º¹¾×é¹°Ò¹¡ÒÃ»¯ÔºÑµÔÀÒÃ¡Ô¨·ÕèËÅÒ¡ËÅÒÂáÅÐ

¤ÃÍº¤ÅØÁÍÂèÒ§¡ÇéÒ§¢ÇÒ§ã¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ ·Õè

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä é́́ Óà¹Ô¹¡ÒÃÍÂèÒ§µèÍà¹×èÍ§ã¹ªèÇ§ÃÐÂÐ

àÇÅÒ 2  »Õ·Õè¼èÒ¹ÁÒ  ÍÒ·Ô  ¡ÒÃµÃÒ¾ÃÐÃÒª¡ÄÉ®Õ¡ÒÇèÒ

´éÇÂËÅÑ¡à¡³±ìáÅÐÇÔ¸Õ¡ÒÃºÃÔËÒÃ¡Ô¨¡ÒÃºéÒ¹àÁ×Í§·Õè´Õ

¡ÒÃ¨Ñ´·Óá¼¹ÂØ·¸ÈÒÊµÃì¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃä·Â

¾.È. 2546 - 2550  ¡ÒÃÊÃéÒ§áÃ§¨Ù§ã¨à¾×èÍàÊÃÔÁÊÃéÒ§

¡ÒÃºÃÔËÒÃ¡Ô¨¡ÒÃºéÒ¹àÁ×Í§·Õè´Õ  â´Â¨Ñ´·Ó¤ÓÃÑºÃÍ§¡ÒÃ

»¯ÔºÑµÔÃÒª¡ÒÃ  ¡ÒÃºÃÔËÒÃ¡ÅØèÁÀÒÃ¡Ô¨ ¡ÒÃºÃÔËÒÃ§Ò¹

¨Ñ§ËÇÑ´áºººÙÃ³Ò¡ÒÃ   ¡ÒÃ¾Ñ²¹ÒÃÐºººÃÔËÒÃÃÒª¡ÒÃ

ä·Âã¹µèÒ§»ÃÐà·ÈáºººÙÃ³Ò¡ÒÃ ¡ÒÃ¾Ñ²¹ÒÍ§¤ì¤ÇÒÁ

ÃÙéËÅÑ¡ÊÙµÃ mini Modern Public Management  ¼èÒ¹

Ê×èÍÍÔàÅç¡·ÃÍ¹Ô¡Êì  á¹Ç·Ò§¡ÒÃ¡ÓË¹´ÂØ·¸ÈÒÊµÃìã¹

¡ÒÃãªéà·¤â¹âÅÂÕÊÒÃÊ¹à·ÈáÅÐ¡ÒÃÊ×èÍÊÒÃà¾×èÍ¾Ñ²¹Ò

ÃÐººÃÒª¡ÒÃä»ÊÙè¡ÒÃ»¯ÔºÑµÔ·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ ÊÓ¹Ñ¡§Ò¹

¡.¾.Ã. ¨Ö§µÃÐË¹Ñ¡¶Ö§¤ÇÒÁ¨Óà»ç¹ã¹¡ÒÃàÊÃÔÁÊÃéÒ§

à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ  â´ÂÁÕ¡ÒÃÁÍºËÁÒÂ

ãËé¢éÒÃÒª¡ÒÃ¢Í§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. à»ç¹¼Ùé»ÃÐÊÒ¹§Ò¹ÍÂèÒ§

ã¡ÅéªỐ ¡Ñº¡ÅØèÁà¤Ã×Í¢èÒÂÂèÍÂµèÒ§æ  ¾ÃéÍÁ·Ñé§ÁÕ¡ÒÃ´Óà¹Ô¹

¡Ô¨¡ÃÃÁÃèÇÁ¡Ñº¡ÅØèÁà¤Ã×Í¢èÒÂÍÂèÒ§µèÍà¹×èÍ§ ÊÓËÃÑº

¡Ô¨¡ÃÃÁ·Õèä´é´Óà¹Ô¹¡ÒÃÃèÇÁ¡Ñº¡ÅØèÁà¤Ã×Í¢èÒÂã¹ªèÇ§·Õè

¼èÒ¹ÁÒ   ä´é¤Ó¹Ö§¶Ö§¡ÒÃ¨Ñ´¡Ô¨¡ÃÃÁ·ÕèàËÁÒÐÊÁ¡Ñº¡ÅØèÁ

à¤Ã×Í¢èÒÂµèÒ§æ  àªè¹   ¡ÒÃ¨Ñ´Êè§àÍ¡ÊÒÃ¤ÇÒÁÃÙéà¡ÕèÂÇ¡Ñº

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃãËéá¡è¡ÅØèÁà¤Ã×Í¢èÒÂ¼èÒ¹ªèÍ§·Ò§

µèÒ§æ  ·Ñé§¨Ñ´Êè§·Ò§ä»ÃÉ³ÕÂì áÅÐ ·Ò§ÍÔàÅç¡·ÃÍ¹Ô¡Êì

¡ÒÃ¨Ñ´»ÃÐªØÁ / ÊÑÁÁ¹ÒÃèÇÁ¡Ñº¡ÅØèÁà¤Ã×Í¢èÒÂ ¡ÒÃà»Ô´ÃÑº

ÊÁÑ¤Ã¼ÙéÊ¹ã¨·ÑèÇä»à»ç¹ÊÁÒªÔ¡¢Í§à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹Ò

ÃÐººÃÒª¡ÒÃ    áÅÐÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÂÑ§ÁÕá¼¹·Õè̈ Ð¢ÂÒÂ

ªèÍ§·Ò§¡ÒÃµÔ´µèÍ¡Ñº¡ÅØ èÁà¤Ã×Í¢èÒÂâ´Â¡ÒÃ¨Ñ´·Ó

¡ÃÐ´Ò¹¢èÒÇ (Webboard) ã¹Í¹Ò¤µÍÑ¹ã¡Åé´éÇÂ

·Ñ é§¹Õ é ã¹»Ñ¨¨ØºÑ¹à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐºº

ÃÒª¡ÒÃ  «Öè§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÁØè§ËÇÑ§ãËéà»ç¹¡Åä¡ÊÓ¤Ñ-

·Õè¡èÍãËéà¡Ô´»ÃÐâÂª¹ìÊØ¢¢Öé¹á¡è»ÃÐªÒª¹ â´ÂÁÕ¡ÒÃ

»ÃÐÊÒ¹¡ÒÃ·Ó§Ò¹¡ÑºÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÍÂèÒ§à¢éÁá¢ç§

»ÃÐ¡Íº é́ÇÂ  7 ¡ÅØèÁà¤Ã×Í¢èÒÂËÅÑ¡  áÅÐÁṎ Ó¹Ç¹ÊÁÒªÔ¡

ÃÇÁ·Ñé§ÊÔé¹ 8,513 ¤¹ ÃÒÂÅÐàÍÕÂ´¾ÍÊÃØ»ä´é ́ Ñ§µèÍä»¹Õé
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1.Change Leader and Facilitator being

networks of  Change Leader and Facilitator  in public

sector at ministerial , departmental and provincial level,

consisting of 5 sub networks such as

1.1 Chief Change Officer or change leader

such as  Deputy Permanent Secretary assigned by

Permanent Secretary, Deputy Director General assigned

by Director General and Deputy Governor assigned by

Governor, to be developer  of system and change

management . ( 175 members)

1.2 Public Sector Development Group being

officials  operating in Public Sector Development

Group in ministry, department and province in

collaboration with OPDC to develop public sector. (600

members)

1.3 (Certified   Management Consultant)

OPDC in association with Institute   of  Management

Consultancy  (IMC),  United Kingdom

present certificate of merit  of consultancy on

international management,  to selected trainees who

pass  the test according to standard set by IMC. In fiscal

year 2004-2005, there are 25 trainees in the 1st class.

      1.4  Project on Knowledge for New Generation of

Officials it has been launched for  development of

public sector, by providing opportunities  to

thinktankers, academicians and specialists to have

venues to exchange ideas and experiences with one

another, in order to academically develop public sector,

and to develop innovation of  public sector operations

as well . ( 40 members)

1.5 Mini MPM it is a channel to promote

learning of officials and people who want to

continuously develop themselves, which  will be

beneficial to officials in developing their efficiency and

potentialities. Any person interested can apply online

through website of the project at http://

www.mmpm4u.com . The project was opened on July

30 , 2004 ,  consisting of 10 courses which will be

fully taught  on  fiscal year 2005 . (2500 members)
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1.Change Leader and Facilitator  à»ç¹

¡ÅØ èÁà¤Ã×Í¢èÒÂ¼Ù é¹Ó¡ÒÃºÃÔËÒÃ¡ÒÃà»ÅÕ èÂ¹á»Å§ã¹

ÀÒ¤ÃÒª¡ÒÃã¹ÃÐ´Ñº¡ÃÐ·ÃÇ§  ¡ÃÁ  áÅÐ  ¨Ñ§ËÇÑ´  ÁÕ

¨Ó¹Ç¹  5  ¡ÅØèÁà¤Ã×Í¢èÒÂÂèÍÂ  ä´éá¡è

1.1 Chief Change Officer ËÃ×Í ¼Ùé¹Ó¡ÒÃ

ºÃÔËÒÃ¡ÒÃà»ÅÕèÂ¹á»Å§

ä é́á¡è ÃÍ§»ÅÑ́ ¡ÃÐ·ÃÇ§·Õèä é́ÃÑºÁÍºËÁÒÂ¨Ò¡

»ÅÑ´¡ÃÐ·ÃÇ§ ÃÍ§Í¸Ôº´Õ·Õèä´éÃÑºÁÍºËÁÒÂ¨Ò¡Í¸Ôº´Õ

áÅÐÃÍ§¼ÙéÇèÒÃÒª¡ÒÃ¨Ñ§ËÇÑ´ ·Õèä´éÃÑºÁÍºËÁÒÂ¨Ò¡¼ÙéÇèÒ

ÃÒª¡ÒÃ¨Ñ§ËÇÑ´ ãËéà»ç¹¼Ùé¾Ñ²¹ÒÃÐºº§Ò¹áÅÐ¡ÒÃºÃÔËÒÃ

¡ÒÃà»ÅÕèÂ¹á»Å§ã¹Í§¤ì¡Ã  (ÁṎ Ó¹Ç¹ÊÁÒªÔ¡  175 ¤¹)

1.2 ¡.¾.Ã. ¹ éÍÂ  (Public Sector

Development Group)

à»ç¹¢éÒÃÒª¡ÒÃ·Õè» Ô̄ºÑµÔ§Ò¹ã¹¡ÅØèÁ¾Ñ²¹ÒÃÐºº

ºÃÔËÒÃã¹¡ÃÐ·ÃÇ§ ¡ÃÁ áÅÐ ¨Ñ§ËÇÑ´ ã¹¡ÒÃÃèÇÁ»¯ÔºÑµÔ

§Ò¹¡ÑºÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. à¾× èÍ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

(ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 600 ¤¹)

1.3 â¤Ã§¡ÒÃàÊÃÔÁÊÃéÒ§áÅÐ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾·Õè

»ÃÖ¡ÉÒ (Certified Management Consultant)

ÊÓ¹Ñ¡§Ò¹  ¡.¾.Ã. ÃèÇÁ¡Ñº Institute of

Management Consultancy  (IMC)  ³ ÊËÃÒª

ÍÒ³Ò¨Ñ¡Ã  ã¹¡ÒÃÁÍº¤Ø³ÇØ²Ô¡ÒÃà»ç¹·Õè»ÃÖ¡ÉÒ´éÒ¹¡ÒÃ

ºÃÔËÒÃã¹ÃÐ Ñ́ºÊÒ¡ÅãËéá¡è¼Ùéä é́ÃÑº¡ÒÃ¤Ñ́ àÅ×Í¡ãËéà¢éÒÃèÇÁ

â¤Ã§¡ÒÃ «Öè§¼èÒ¹¡ÒÃ·´ÊÍºµÒÁà¡³±ì¢Í§Ê¶ÒºÑ¹

IMC   â´Âã¹»Õ§º»ÃÐÁÒ³ 2547-2548  à»ç¹¡ÒÃ´Óà¹Ô¹

¡ÒÃã¹ÃØ è¹·Õ è 1  ÁÕ¼Ù éä´éÃÑº¡ÒÃ¤Ñ´àÅ×Í¡ãËéà¢éÒÃÑº¡ÒÃ

½Ö¡ÍºÃÁáÅÐ·´ÊÍº  ¨Ó¹Ç¹ 25  ¤¹

1.4 â¤Ã§¡ÒÃÊÒ¹¤ÇÒÁÃÙéÊÙè¢éÒÃÒª¡ÒÃÂØ¤ãËÁè

´Óà¹Ô¹¡ÒÃà¾×èÍ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ  â´Âà»Ô´

âÍ¡ÒÊãËé¹Ñ¡¤Ô´ ¹Ñ¡ÇÔªÒ¡ÒÃ  áÅÐ¼Ùé·Ã§¤Ø³ÇØ²Ôä´éÁÕàÇ·Õ

áÅ¡à»ÅÕèÂ¹¤ÇÒÁ¤Ố àËç¹ áÅÐ»ÃÐÊº¡ÒÃ³ì«Öè§¡Ñ¹áÅÐ¡Ñ¹

à¾×èÍãËéà¡Ô´¡ÒÃ¾Ñ²¹Ò·Ò§ÇÔªÒ¡ÒÃà¡ÕèÂÇ¡Ñº¡ÒÃºÃÔËÒÃ

ÀÒ¤ÃÑ° áÅÐ¡ÒÃ¾Ñ²¹Ò¹ÇÑµ¡ÃÃÁ¢Í§¡ÒÃ»¯ÔºÑµÔÃÒª¡ÒÃ

(ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 40 ¤¹)

1.5 â¤Ã§¡ÒÃ mini MPM

ÁÕ¡ÒÃ´Óà¹Ô¹¡ÒÃà¾×èÍà»ç¹ªèÍ§·Ò§Êè§àÊÃÔÁ¡ÒÃ

àÃÕÂ¹ÃÙ é¢Í§¢éÒÃÒª¡ÒÃáÅÐ¼Ù é·Õ èÊ¹ã¨¨Ð¾Ñ²¹Òµ¹àÍ§

ÍÂèÒ§ÊÁèÓàÊÁÍ «Öè§¨ÐÁÕ¼ÅµèÍ¡ÒÃ»ÃÑº»ÃØ§»ÃÐÊÔ·¸ÔÀÒ¾

áÅÐÈÑ¡ÂÀÒ¾ã¹¡ÒÃ»¯ÔºÑµÔ§Ò¹¢Í§¢éÒÃÒª¡ÒÃ

ÊÓËÃÑº¼ÙéÊ¹ã¨ÊÒÁÒÃ¶ÊÁÑ¤ÃÅ§·ÐàºÕÂ¹ àÃÕÂ¹·Ò§

àÇçºä« ì́¢Í§â¤Ã§¡ÒÃ ¤×Í http://www.mmpm4u.com

·Ñé§¹Õé ä é́à»Ố µÑÇâ¤Ã§¡ÒÃáÅéÇàÁ×èÍÇÑ¹·Õè 30 ¡Ã¡®Ò¤Á  2547

áÅÐ¨ÐÁÕ¡ÒÃà»Ô´ÊÍ¹¨¹¤Ãº 10 ËÅÑ¡ÊÙµÃ ã¹ªèÇ§»Õ

§º»ÃÐÁÒ³ 2548 (ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 2,500 ¤¹)
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2. People’s Participation Network It is a

network  which people are encouraged  to have a hand

in public sector development, consisting of 4 sub

networks

2.1  Ruam Khid Ruam Jai  (Share Brain and Heart)

Network it is a network of people interested to take part

in public sector development . OPDC has arranged

channels for them to exchange informations,  ideas and

experiences on public sector development. At present,

there are 1900 members in this network (information

on November 11,

2004). Any person

interested  can apply

for membership of

the networks by

filling in application

form provided by

OPDC, or apply

online through website of OPDC at http://

www.opdc.go.th (1900 members)

2.2 NIDA Network

OPDC in collaboration with Center for

Philanthropy and Civil Society, NIDA, have launched

project for promotion of people’s participation in public

sector development, by combining synergy of people’

s network from various sectors such as people, officials,

academicians, businessman, private sector, mass media,

NGO enabling public sector to have a channel to receive

feedback from people. (600 members)

2.3 Organization  Network and NGO

OPDC has carried out activities together with many

organizations to develop public sector, for instance, OPDC

cooperated with Community Organizations Development

Institute (Public Organization),      National Economic and Social

Development  Board ,   Center for Philanthropy and Civil Society,

National Institute of Development Administration,  Thai Health

Promotion Foundation,  Office of the Human rights  Commission

of Thailand  and     Health  System Reform Office,   to arrange

seminar on  CEO Governor : Role and  People’s Participation in

Developing  Province on August 18, 2004 at Royal River,

Bangkok. (550 members)

2.4 People’s Audit for Thailand ( PATH)

it is established to promote cooperation of government

agencies and  local administration organizations to efficiently

develop public service in consistent with people’s demand . It

consists of various organizations such as  King Prajadhipok’s

Institute  acting as secretary, government organizations  such as

OPDC , Department of Local Administration  and UNDP ,

especially NGO having roles and importance towards target of

network operation which emphasizes increase in people’s

participation in public service development. The network has

jointly arranged courses, and developed handbooks related to

PATH which is one of the systems applied to help create people’

s participation in public sector development, training for the

trainers, including attempt to concretely amend  policies , such

as policy on public health, social welfare and community

development. (100 members)
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2. People’s participation

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ«Öè§ÀÒ¤»ÃÐªÒª¹ä é́ÃÑº

¡ÒÃÊ¹ÑºÊ¹Ø¹ãËéà¢éÒÁÒÁÕÊèÇ¹ÃèÇÁã¹¡ÒÃ¾Ñ²¹ÒÃÐºº

ÃÒª¡ÒÃ  »ÃÐ¡Íº´éÇÂ 4 ¡ÅØèÁà¤Ã×Í¢èÒÂÂèÍÂ

2.1 à¤Ã×Í¢èÒÂÃèÇÁ¤Ô´ÃèÇÁã¨

à¤Ã×Í¢èÒÂ¼ÙéÊ¹ã¨ã¹¡ÒÃÁÕÊèÇ¹ÃèÇÁã¹¡ÒÃ¾Ñ²¹Ò

ÃÐºº  â´ÂÊÓ¹Ñ¡§Ò¹  ¡.¾.Ã. ä´é¨Ñ´ãËéÁÕªèÍ§·Ò§ã¹¡ÒÃ

áÅ¡à»ÅÕèÂ¹¢éÍÁÙÅ  áÊ´§·ÑÈ¹ÐáÅÐ¤ÇÒÁ¤Ố àËç¹à¡ÕèÂÇ¡Ñº

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ »Ñ¨¨ØºÑ¹ÁÕ¨Ó¹Ç¹ ÊÁÒªÔ¡

â¤Ã§¡ÒÃÃèÇÁ¤Ô´ÃèÇÁã¨ÃÇÁ·Ñé§ÊÔé¹»ÃÐÁÒ³ 1,900  ¤¹

(¢éÍÁÙÅ  ³  ÇÑ¹·Õè  11 ¾ÄÈ¨Ô¡ÒÂ¹ 2547)  ¼ÙéÊ¹ã¨·ÑèÇä»

Ê Ò Á Ò Ã ¶ Ê Á Ñ ¤ Ã à » ç ¹ Ê Á Ò ª Ô ¡ ¢ Í § â ¤ Ã § ¡ Ò Ã

µÒÁáºº¿ÍÃìÁãºÊÁÑ¤Ã¢Í§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÃÇÁ·Ñé§ÂÑ§

Ê Ò Á Ò Ã ¶ ´ Ó à ¹ Ô ¹ ¡ Ò Ã Ê Á Ñ ¤ Ã â ´ Â ¼ è Ò ¹ Ã Ð º º

ÍÔàÅç¡·ÃÍ¹Ô¡Êì º¹àÇçºä«´ì¢Í§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ·Õè

http://www.opdc.go.th (ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 1,900 ¤¹)

2.2 à¤Ã×Í¢èÒÂ NIDA

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÃèÇÁ¡ÑºÈÙ¹ÂìÊÒ¸ÒÃ³»ÃÐâÂª¹ìáÅÐ

»ÃÐªÒÊÑ§¤Á Ê¶ÒºÑ¹ºÑ³±Ôµ¾Ñ²¹ÒºÃÔËÒÃÈÒÊµÃì ã¹¡ÒÃ

´Óà¹Ô¹â¤Ã§¡ÒÃà¾× èÍàÊÃ ÔÁÊÃéÒ§¡ÒÃÁÕÊ èÇ¹Ã èÇÁ¢Í§

»ÃÐªÒª¹ã¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ â´Â¡ÒÃÃÇÁ¾ÅÑ§

(synergy) ¢Í§à¤Ã×Í¢èÒÂ»ÃÐªÒª¹¨Ò¡ÀÒ¤ÊèÇ¹µèÒ§æ

ä é́á¡è  »ÃÐªÒª¹·ÑèÇä» ¢éÒÃÒª¡ÒÃ  ¹Ñ¡ÇÔªÒ¡ÒÃ  ¹Ñ¡ Ø̧Ã¡Ô̈

àÍ¡ª¹  Ê×èÍÁÇÅª¹ Í§¤ì¡Ã¾Ñ²¹ÒàÍ¡ª¹   ·Ñé§¹Õé  à¾×èÍãËé

¡ÒÃµÔ´µÒÁ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃà»ç¹ªèÍ§·Ò§·Õ è

ÀÒ¤ÃÒª¡ÒÃä é́ÃÑº·ÃÒº¢éÍÁÙÅ (feedback) ̈ Ò¡»ÃÐªÒª¹

(ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 600 ¤¹)

2.3 à¤Ã×Í¢èÒÂÍ§¤ì¡ÃáÅÐ NGO

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä´é´Óà¹Ô¹¡Ô¨¡ÃÃÁÃèÇÁ¡Ñº

Í§¤ì¡ÃµèÒ§æ  à¾×èÍ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ ä é́á¡è   ÃèÇÁ¡Ñº

Ê¶ÒºÑ¹¾Ñ²¹ÒÍ§¤ì¡ÃªØÁª¹(Í§¤ì¡ÒÃÁËÒª¹)  ÊÓ¹Ñ¡§Ò¹

¤³Ð¡ÃÃÁ¡ÒÃ¾Ñ²¹Ò¡ÒÃàÈÃÉ°¡Ô¨áÅÐÊÑ§¤ÁáËè§ªÒµÔ

ÈÙ¹ÂìÊÒ¸ÒÃ³»ÃÐâÂª¹ìáÅÐ»ÃÐªÒÊÑ§¤Á   Ê¶ÒºÑ¹

ºÑ³±Ôµ¾Ñ²¹ºÃÔËÒÃÈÒÊµÃì   ÊÓ¹Ñ¡§Ò¹¡Í§·Ø¹Ê¹ÑºÊ¹Ø¹

¡ÒÃÊÃéÒ§àÊÃÔÁÊØ¢ÀÒ¾  ÊÓ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃÊÔ· Ô̧Á¹ØÉÂ

ª¹áËè§ªÒµÔ áÅÐÊÓ¹Ñ¡§Ò¹»¯ÔÃÙ»ÃÐººÊØ¢ÀÒ¾áËè§ªÒµÔ

¨Ñ´¡ÒÃÊÑÁÁ¹Ò  àÃ×èÍ§  ¼ÙéÇèÒÃÒª¡ÒÃ¨Ñ§ËÇÑ´áºººÙÃ³Ò¡ÒÃ

: º·ºÒ·áÅÐ¡ÒÃÁÕÊèÇ¹ÃèÇÁ¢Í§ ÀÒ¤ÊèÇ¹áÅÐ»ÃÐªÒª¹

ã¹¡ÒÃ¾Ñ²¹Ò¨Ñ§ËÇÑ´  ã¹ÇÑ¹·Õè 18 ¡Ñ¹ÂÒÂ¹  2546  ³

âÃ§áÃÁÃÍÂÑÅÃÔàÇÍÃì  ¡ÃØ§à·¾ÁËÒ¹¤Ã (ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡

550 ¤¹)

2.4 ºÃÔ¡ÒÃÊÒ¸ÒÃ³Ð¡Ñº¡ÒÃÁÕÊèÇ¹ÃèÇÁ¢Í§

»ÃÐªÒª¹ (People’s Audit for Thailand ; PATH)

à¤Ã×Í¢èÒÂ¨Ñ´µÑé§¢Öé¹â´ÂÁÕÇÑµ¶Ø»ÃÐÊ§¤ìÃèÇÁ¡Ñ¹ã¹

¡ÒÃ¾Ñ²¹Ò§Ò¹ºÃÔ¡ÒÃ ÊÒ¸ÒÃ³Ð¢Í§Ë¹èÇÂ§Ò¹ÀÒ¤ÃÑ°

áÅÐÍ§¤ì¡Ã»¡¤ÃÍ§ÊèÇ¹·éÍ§¶Ôè¹ à¾×èÍãËé¡ÒÃ¨Ñ´ºÃÔ¡ÒÃ

ÊÒ¸ÒÃ³ÐÊÒÁÒÃ¶µÍºÊ¹Í§ä´éÍÂèÒ§µÃ§µèÍ¤ÇÒÁµéÍ§

¡ÒÃ¢Í§»ÃÐªÒª¹  áÅÐÁÕ»ÃÐÊÔ· Ô̧ÀÒ¾  ÊÁÒªÔ¡à¤Ã×Í¢èÒÂ

»ÃÐ¡Íº é́ÇÂÍ§¤ì¡ÃµèÒ§æ ä é́á¡è Ê¶ÒºÑ¹ ¾ÃÐ»¡à¡ÅéÒ  «Öè§

à»ç¹½èÒÂ àÅ¢Ò¹Ø¡ÒÃ Í§¤ì¡Ã¢Í§ÃÑ° àªè¹ ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

áÅÐ ¡ÃÁÊè§àÊÃÔÁ ¡ÒÃ»¡¤ÃÍ§·éÍ§¶Ôè¹  ÃÇÁ¶Ö§Í§¤ì¡Ã é́Ò¹

¡ÒÃ¾Ñ²¹Ò  UNDP áÅÐ â´Âà©¾ÒÐÍ§¤ì¡Ã¨Ò¡ÀÒ¤

»ÃÐªÒª¹·ÕèÁÕº·ºÒ·áÅÐÁÕ¤ÇÒÁÊÓ¤Ñ-à»ç¹ÍÂèÒ§ÂÔè§µèÍ

à»éÒËÁÒÂ¡ÒÃ´Óà¹Ô¹¡ÒÃ¢Í§à¤Ã×Í¢èÒÂ«Öè§ÁØè§ã¹¡ÒÃà¾ÔèÁ

º·ºÒ·¢Í§»ÃÐªÒª¹ã¹¡ÒÃÁÕÊèÇ¹ÃèÇÁã¹¡ÒÃ¾Ñ²¹Ò

ºÃÔ¡ÒÃÊÒ¸ÒÃ³Ðà¤Ã×Í¢èÒÂä´éÃ èÇÁ¡Ñ¹ã¹¡ÒÃ ¨Ñ´·Ó

ËÅÑ¡ÊÙµÃ áÅÐ¾Ñ²¹Ò¤ÙèÁ×Íà¡ÕèÂÇ¢éÍ§¡Ñº PATH «Öè§à»ç¹

ÃÐººË¹Öè§·Õèä´é»ÃÐÂØ¡µìà¾×èÍ¹ÓÁÒãªéã¹¡ÒÃÊÃéÒ§¡ÒÃÁÕ

ÊèÇ¹ÃèÇÁ¢Í§»ÃÐªÒª¹ ¡ÒÃ½Ö¡ÍºÃÁ ÇÔ·ÂÒ¡Ã  ·Ñé§¹Õé

ÃÇÁ¶Ö§¤ÇÒÁ¾ÂÒÂÒÁã¹¡ÒÃá¡éä¢¹âÂºÒÂÍÂèÒ§à»ç¹

ÃÙ»¸ÃÃÁ ä´éá¡è ¹âÂºÒÂÊÒ¸ÒÃ³ÊØ¢  ÊÇÑÊ´Ô¡ÒÃÊÑ§¤Á

áÅÐ¾Ñ²¹ÒªØÁª¹ (ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 100 ¤¹)
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3. Project on training the trainer.

It comprises  groups of lecturers from

universities who attend the training course in order to

have roles in disseminating knowledge on public sector

development, consisting of  4 sub networks as follows,

 3.1  Project on trainer of public sector

development.

In order to increase abilities of officials in

charge of public sector development  to be able to

operate with OPDC and be the networks of OPDC, in

driving forward public sector development efficiently,

OPDC has launched project on trainer of public sector

development so that trainees will have more

understandings and guidelines of OPDC, and be able

to transfer to other officials, government employees ,

including private sector and people as well. (100

members)

3.2 Rajabhat Network

41 Institutes of Rajabhat nationwide under

Commission on Higher Education , have joined OPDC

network. Its main tasks are to develop human resources

and to support OPDC academically in various parts of

country . In addition  OPDC signed contract to

cooperate with Institutes of Rajabhat in order to create

understandings on public sector on June 14, 2004. (125

members)

3.3  Participation in Public Sector Development

 OPDC has developed Training the Trainer Courses on

people’s participation ,in order to develop skill in participation-

creating techniques, and to create participative processes for

government personnel, in order to strengthen system and mechanism

of participation from all sectors of society. (39 members)

4.Public Relations on Public Sector Development

Network

Public relation officials in public sector and

correspondents who help disseminating  information ,news,

activities, and projects related to public sector development  to

people, consisting of 2 sub networks as follows,

4.1  Public Relations in Public Sector

      OPDC has carried out dissemination of information

on policy, direction, including projects or activities concerning

public sector development, government agencies such as

(1) Governors of 76 provinces

(2) Public Relations of  76 provinces

(3) 150 Officesof the Permanent Secretary and Department

(4) Public Relations of  150  Ministries / Departments

(5) 100 Universities and Institute of Rajabhat

(6) 152 Provincial Chambers of  Commerce / Provincial

officials in charge of industry

(7) 700 Members of   the House  of Representativesand

Senator (1,404 members)
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3. â¤Ã§¡ÒÃÇÔ·ÂÒ¡ÃµÑÇ¤Ù³

»ÃÐ¡Íº´éÇÂ¡ÅØ èÁÍÒ¨ÒÃÂì¨Ò¡Ê¶ÒºÑ¹ÍØ´Á

ÈÖ¡ÉÒ   «Öè§ä é́à¢éÒÃÑº¡ÒÃÍºÃÁà¾×èÍãËéÁÕº·ºÒ·ã¹¡ÒÃà¼Â

á¾Ãè¤ÇÒÁÃÙé´éÒ¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃµèÍä»  »ÃÐ¡Íº

´éÇÂ 4 ¡ÅØèÁà¤Ã×Í¢èÒÂÂèÍÂ

3.1 â¤Ã§¡ÒÃÇÔ·ÂÒ¡Ã¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

à¾×èÍà¾ÔèÁÈÑ¡ÂÀÒ¾¢Í§¼ÙéÃÑº¼Ố ªÍºËÅÑ¡ é́Ò¹¡ÒÃ

¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ  ¢Í§ÊèÇ¹ÃÒª¡ÒÃ ãËéÊÒÁÒÃ¶·Ó§Ò¹

àª×èÍÁâÂ§áÅÐà»ç¹à¤Ã×Í¢èÒÂ¢Í§ ¡.¾.Ã.  áÅÐÊÓ¹Ñ¡§Ò¹

¡.¾.Ã. ã¹¡ÒÃ¢Ñºà¤Å×èÍ¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃä é́ÍÂèÒ§

ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾  ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ̈ Ö§ä´é¨Ñ´·Óâ¤Ã§¡ÒÃ

½Ö¡ÍºÃÁÇÔ·ÂÒ¡Ã¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ¢Öé¹ à¾×èÍ·Õè¼Ùé

¼èÒ¹¡ÒÃ½Ö¡ÍºÃÁ¨Ðä´éÃÑº¤ÇÒÁÃÙé¤ÇÒÁà¢éÒã¨à¡ÕèÂÇ¡Ñº

ËÅÑ¡¡ÒÃ àËµØ¼Å áÅÐá¹Ç·Ò§ã¹¡ÒÃ´Óà¹Ô¹¡ÒÃ¾Ñ²¹Ò

ÃÐººÃÒª¡ÒÃ µÒÁ¹âÂºÒÂáÅÐÁÒµÃ¡ÒÃ¢Í§ÊÓ¹Ñ¡§Ò¹

¡.¾.Ã. áÅÐÊÒÁÒÃ¶¶èÒÂ·Í´á¡è¢éÒÃÒª¡ÒÃ ¾¹Ñ¡§Ò¹¢Í§

ÃÑ° ÃÇÁ¶Ö§ÀÒ¤àÍ¡ª¹  áÅÐ»ÃÐªÒª¹â´Â

3.2 à¤Ã×Í¢èÒÂÃÒªÀÑ¯

Ê¶ÒºÑ¹ÃÒªÀÑ¯·ÑèÇ»ÃÐà·Èã¹ÊÑ§¡Ñ´¢Í§ÊÓ¹Ñ¡

§Ò¹¤³Ð¡ÃÃÁ¡ÒÃÍØ´ÁÈÖ¡ÉÒ ¨Ó¹Ç¹  41 áËè§ ÃèÇÁà»ç¹

à¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ¡ÑºÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

â´ÂÁÕº·ºÒ·ËÅÑ¡ã¹¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡ÃáÅÐÊ¹ÑºÊ¹Ø¹

·Ò§´éÒ¹ÇÔªÒ¡ÒÃã¹ÀÙÁÔÀÒ¤µèÒ§æ  ¢Í§»ÃÐà·È áÅÐ

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.  ä´éÅ§¹ÒÁã¹¤ÇÒÁÃèÇÁÁ×Íã¹¡ÒÃÊÃéÒ§

¤ÇÒÁà¢ éÒã¨´ éÒ¹¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃÃ èÇÁ¡ Ñº

Ê¶ÒºÑ¹ÃÒªÀÑ̄  àÁ×èÍÇÑ¹·Õè 14 ÁÔ¶Ø¹ÒÂ¹ 2547 (ÁÕ¨Ó¹Ç¹

ÊÁÒªÔ¡ 125 ¤¹)

3.3 à¤Ã×Í¢èÒÂ¡ÒÃÁÕÊèÇ¹ÃèÇÁà¾×èÍ¾Ñ²¹ÒÃÐºº

ÃÒª¡ÒÃ

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.  ä´é¾Ñ²¹ÒËÅÑ¡ÊÙµÃÇÔ·ÂÒ¡Ã

µÑÇ¤Ù³à¡ÕèÂÇ¡Ñº¡ÒÃÁÕ ÊèÇ¹ÃèÇÁ¢Í§»ÃÐªÒª¹  ÃÇÁ·Ñé§

¾Ñ²¹Ò·Ñ¡ÉÐã¹¡ÒÃãªéà·¤¹Ô¤¡ÒÃÁÕÊèÇ¹ÃèÇÁ áÅÐÊÃéÒ§

¡ÃÐºÇ¹¡ÒÃÁÕÊèÇ¹ÃèÇÁãËéá¡èºØ¤ÅÒ¡Ã¢Í§ÀÒ¤ÃÑ° à¾×èÍ

ÊÃéÒ§¤ÇÒÁà¢éÁá¢ç§¢Í§ÃÐººáÅÐ¡Åä¡¡ÒÃÁÕÊèÇ¹ÃèÇÁ¢Í§

·Ø¡ÀÒ¤ ÊèÇ¹¢Í§ÊÑ§¤Á  (ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 39 ¤¹)

4.à¤Ã×Í¢èÒÂà¼Âá¾Ãè»ÃÐªÒÊÑÁ¾Ñ¹¸ì¡ÒÃ

¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

»ÃÐªÒÊÑÁ¾Ñ¹¸ìã¹ÊèÇ¹ÃÒª¡ÒÃáÅÐ¼ÙéÊ×èÍ¢èÒÇ«Öè§

¨ÐÁÕÊèÇ¹ªèÇÂÊ¹ÑºÊ¹Ø¹ã¹¡ÒÃà¼Âá¾Ãè¢éÍÁÙÅ/ ¢èÒÇÊÒÃ/

¡Ô̈ ¡ÃÃÁ/â¤Ã§¡ÒÃ·Õèà¡ÕèÂÇ¢éÍ§¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

ä»ÊÙèÊÒ¸ÒÃ³Ð  »ÃÐ¡Íº é́ÇÂ 2 ¡ÅØèÁà¤Ã×Í¢èÒÂÂèÍÂ

4.1 â¤Ã§¡ÒÃ»ÃÐªÒÊÑÁ¾Ñ¹ ì̧ã¹ÊèÇ¹ÃÒª¡ÒÃ

ÊÓ¹Ñ¡§Ò¹  ¡.¾.Ã.  ́ Óà¹Ô¹¡ÒÃä é́à¼Âá¾Ãè¢éÍÁÙÅ

¢èÒÇÊÒÃà¡ÕèÂÇ¡Ñº¹âÂºÒÂ  á¹Ç·Ò§  ÃÇÁ·Ñé§â¤Ã§¡ÒÃËÃ×Í

¡Ô¨¡ÃÃÁ·Õèà¡Õ èÂÇ¢éÍ§¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃÊèÇ¹

ÃÒª¡ÒÃµèÒ§æ  ä´éá¡è

(1) ¼ÙéÇèÒÃÒª¡ÒÃ¨Ñ§ËÇÑ´  76  ¨Ñ§ÇÑ´

(2) »ÃÐªÒÊÑÁ¾Ñ¹¸ì  76  ¨Ñ§ËÇÑ´

(3) ÊÓ¹Ñ¡§Ò¹»ÅÑ´ áÅÐ¡ÃÁ  150  áËè§

(4) »ÃÐªÒÊÑÁ¾Ñ¹¸ì¡ÃÐ·ÃÇ§/¡ÃÁ  150  áËè§

(5) ÁËÒÇÔ·ÂÒÅÑÂáÅÐÊ¶ÒºÑ¹ÃÒªÀÑ̄   100  áËè§

(6) ËÍ¡ÒÃ¤éÒ Ñ̈§ËÇÑ́ /ÍØµÊÒË¡ÃÃÁ Ñ̈§ËÇÑ́   152  áËè§

(7) ÊÁÒªÔ¡ÊÀÒ¼Ùéá·¹ÃÒÉ®ÃáÅÐÇØ²ÔÊÀÒ 700  ¤¹

(ÁÕ¨Ó¹Ç¹ÊÁÒªÔ¡ 1,404 ¤¹)
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4.2 Correspondent Network (200 members)

    In order to enable people to receive

information, news  regarding public sector development

performed by OPDC, which will create clear

understanding and people’s participation in public

sector development, OPDC has coordinated with mass

media in various branches, including printing media,

radio and television media to disseminate information,

news on public sector development or project on public

sector development to people ( 200  members)

5.Cooperation of provinces and  Universities

consisting of 2 sub networks

Due to government policy allowing governor

to be CEO of provincial administration, operating in

response to people’s  demand, as well as developing

economic competitiveness of  provincial clusters and

province for maximum efficiency. While universities

possess  know-how  and technology to support

integrated provincial administration,  both at policy-

making  and implementation level, so that they can have

roles in association with province and provincial

clusters in pushing forward strategic plan to

achievement.It consists of 2 networks as follows

(1) North Eastern Network

comprising  19  provinces

(2) West Network comprising 8

provinces such as Kanchanaburi, Nakhonpathom,

Supanburi, Ratchburi, Samutsakorn, Samutsongkram,

Petchburi and Prajuabkirikhan

6. Abroad Network

OPDC has promoted cooperation with

international organizations mainly involving reform and

development of public sector, to exchange  best practice

experience  and new ideas to be applied to development

of Thai public sector for more efficiency, effectiveness

and achievement. Moreover OPDC has promoted

development of personnel in the network which will

be beneficial to response to people’s demand with high

achievement. Abroad network consists of

             United States of America

           - Kellogg School of Management, Northwestern

University

Australia

- Australian Public Service Commission

(APSC)
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        6. à¤Ã×Í¢èÒÂµèÒ§»ÃÐà·È

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä´éÊè§àÊÃÔÁ¤ÇÒÁÃèÇÁÁ×Í¡Ñº

Í§¤ì¡Ãã¹µèÒ§»ÃÐà·È·ÕèÁÕË¹éÒ·ÕèËÅÑ¡ã¹¡ÒÃ» Ô̄ÃÙ»/¾Ñ²¹Ò

ÃÐººÃÒª¡ÒÃ  à¾×èÍáÅ¡à»ÅÕèÂ¹»ÃÐÊº¡ÒÃ³ì  Best

Practice áÅÐ  á¹Ç¤ÇÒÁ¤Ô´ãËÁè à¾×èÍ¹ÓÁÒ»ÃÐÂØ¡µìã¹

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ¢Í§ä·ÂãËéà¡Ô´»ÃÐÊÔ·¸ÔÀÒ¾

»ÃÐÊÔ· Ô̧¼Å  áÅÐÁÕ¤ÇÒÁ·Ñ¹ÊÁÑÂ  ÃÇÁ·Ñé§Êè§àÊÃÔÁºØ¤ÅÒ¡Ã

¢Í§Ë¹èÇÂ§Ò¹à¤Ã×Í¢èÒÂãËéä´éÃÑº¡ÒÃ¾Ñ²¹Ò  Êè§¼Å´ÕµèÍ

¡ÒÃµÍºÊ¹Í§¤ÇÒÁµéÍ§¡ÒÃ¢Í§»ÃÐªÒª¹â´ÂÁÕÃÐ´Ñº

¼ÅÊÑÁÄ·¸ÔìÊÙ§  ÊÓËÃÑºà¤Ã×Í¢èÒÂ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

¢Í§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.  ã¹µèÒ§»ÃÐà·È  ä´éá¡è

»ÃÐà·ÈÊËÃÑ°ÍàÁÃÔ¡Ò

- Kel logg School of Management,

Northwestern University

»ÃÐà·ÈÍÍÊàµÃàÅÕÂ

- Australian Public Service Commission

(APSC)

4.2 à¤Ã×Í¢èÒÂ¼ÙéÊ×èÍ¢èÒÇ

à¾×èÍãËéÊÒ¸ÒÃ³ª¹ä é́ÃÑº·ÃÒº¢éÍÁÙÅ  ¢èÒÇÊÒÃ

¡Ô¨¡ÃÃÁà¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ «Öè§ÊÓ¹Ñ¡§Ò¹

¡.¾.Ã.  ́ Óà¹Ô¹¡ÒÃÍÑ¹¨Ð¡èÍãËéà¡Ố ¤ÇÒÁà¢éÒã¨ÍÂèÒ§¶Ù¡µéÍ§

áÅÐà¢éÒÁÒÁÕÊèÇ¹ÃèÇÁã¹¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ ÊÓ¹Ñ¡§Ò¹

¡.¾.Ã.  ̈ Ö§ä é́»ÃÐÊÒ¹¡ÑºÊ×èÍÁÇÅª¹á¢¹§µèÒ§ æ  ·Ñé§ã¹¡ÅØèÁ

Ê×èÍÊÔè§¾ÔÁ¾ì  áÅÐÊ×èÍÇÔ·ÂØ  ÃÇÁ·Ñé§â·Ã·ÑÈ¹ìã¹¡ÒÃà¼Âá¾Ãè

¢éÍÁÙÅ¢èÒÇÊÒÃ¡Ô̈ ¡ÃÃÁ ËÃ×Í¡ÒÃ´Óà¹Ô¹â¤Ã§¡ÒÃ·Õèà¡ÕèÂÇ¡Ñº

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃãËéÊ×èÍÁÇÅª¹á¢¹§µèÒ§ æ ä é́·ÃÒº

ÍÂèÒ§µèÍà¹×èÍ§  (ÁṎ Ó¹Ç¹ÊÁÒªÔ¡  200  ¤¹)

5.¤ÇÒÁÃèÇÁÁ×Í Ñ̈§ËÇÑ́ ¡ÑºÊ¶ÒºÑ¹ÍǾ ÁÈÖ¡ÉÒ

»ÃÐ¡Íº´éÇÂ 2 ¡ÅØèÁ à¤Ã×Í¢èÒÂÂèÍÂ

Ê×ºà¹×èÍ§¨Ò¡ÃÑ°ºÒÅä é́ÁÕ¹âÂºÒÂãËé¼ÙéÇèÒÃÒª¡ÒÃ

¨Ñ§ËÇÑ´«Öè§à»ç¹ ¼ÙéºÃÔËÒÃÊÙ§ÊØ´¢Í§¨Ñ§ËÇÑ´  (¼ÙéÇèÒÏ CEO)

» Ô̄ºÑµÔ§Ò¹â´ÂµÍºÊ¹Í§µèÍ¤ÇÒÁµéÍ§¡ÒÃ¢Í§»ÃÐªÒª¹

ÃÇÁ·Ñ é§¾Ñ²¹Ò¢Õ´¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃá¢è§¢Ñ¹·Ò§

àÈÃÉ°¡ Ô¨¢Í§¡Å Ø è Á¨ Ñ §ËÇ Ñ´áÅÐ¨ Ñ §ËÇ Ñ´ãË é à¡ Ô´

»ÃÐÊÔ·¸ÔÀÒ¾ÊÙ§ÊØ´  ã¹¢³Ð·ÕèÊ¶ÒºÑ¹ÍǾ ÁÈÖ¡ÉÒµèÒ§æ

à»ç¹Ë¹èÇÂ§Ò¹·Õ èÁ Õ¤ÇÒÁ¾ÃéÍÁã¹´éÒ¹ÇÔªÒ¡ÒÃáÅÐ

à·¤â¹âÅÂÕ·ÕèÊÒÁÒÃ¶¨ÐãËé¡ÒÃÊ¹ÑºÊ¹Ø¹¡ÒÃ´Óà¹Ô¹§Ò¹

¢Í§ Ñ̈§ËÇÑ́ áºººÙÃ³Ò¡ÒÃ·Ñé§ã¹ÃÐ Ñ́º¹âÂºÒÂáÅÐÃÐ Ñ́º

»¯ÔºÑµÔ ¨Ö§ÊÒÁÒÃ¶ÁÕº·ºÒ·ÃèÇÁ¡Ñº¨Ñ§ËÇÑ´áÅÐ¡ÅØèÁ

¨Ñ§ËÇÑ´ã¹¡ÒÃ¼ÅÑ¡´Ñ¹á¼¹ÂØ·¸ÈÒÊµÃìÊÙ è¼ÅÊÑÁÄ·¸Ô ì

»ÃÐ¡Íº´éÇÂ 2 ¡ÅØèÁà¤Ã×Í¢èÒÂ  ¤×Í

           (1) à¤Ã×Í¢èÒÂÀÒ¤µÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ·Ñé§ 19 ̈ Ñ§ËÇÑ́

      (2) à¤Ã×Í¢èÒÂÀÒ¤µÐÇÑ¹µ¡  8 ¨Ñ§ËÇÑ´  ä´éá¡è

¨Ñ§ËÇÑ´ ¡Ò-¨¹ºØÃÕ  ¹¤Ã»°Á  ÊØ¾ÃÃ³ºØÃÕ  ÃÒªºØÃÕ

ÊÁØ·ÃÊÒ¤ÃÊÁØ·ÃÊ§¤ÃÒÁ  à¾ªÃºØÃÕ  áÅÐ »ÃÐ¨Çº¤ÕÃÕ¢Ñ¹ ì̧
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 United Kingdom

- Regional Co-operation Unit (RCU)

- Office of Public Services Reform (OPSR)

 - Government Office for London

France

- Ecole Natioal’d Administration (ENA)

Singapore

  -  Civil Service College (CSC)

  - Public Service Division (PSD)

  - The National University of Singapore (NUS)

7. Autonomous Public Organiztion

Public organization is government agencies

,established to provide efficient  public service to

people, to support development of economic, social  and

technology change as well . Public organization has

been established under Public Organization Act

B.E.2542 (1999), being non-profit organization. At

present there are 16 public organizations as follows,

1. Community Organization Development

Institute (Public Organization)

2. Mahidol Viddhayanusorn School  (Public

Organization)

3. Banphaeo Hospital (Public Organization)

4. Geo-Infomatics and Space Technology

Development   Agency (Public Organization)

5. Office for the National Education Standards

and Quality Assessment  (Public Organization)

6. Princess Maha Chakri Sirindhorn

Anthropology Centre (Public Organization)

7. International Institute for Trade and

Development ( Public Organization)

8. Village Fund and National Community

(Public Organization)

9. Thailand Convention  and  Exhibition Bureau

(Public Organization)

10. Agricultural Research Development Agency

(Public Organization)

11. Energy Fund Administration Institute

(Public Organization)

12.  Assets Capitalization Bureau (Public

Organization)

13. Designated Area for Sustainable Tourism

Administration (Public Organization)

14. Software Industry Promotion Agency

(Public Organization)

15. SUPPORT Arts and Crafts International

Centre of Thailand (Public Organization)

16. The Gem and Jewelry Institute of Thailand

( Public Organization)
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»ÃÐà·ÈÊËÃÒªÍÒ³Ò¨Ñ¡Ã

 - Regional Co-operation Unit (RCU)

- Office of Public Services Reform (OPSR)

- Government Office for London

»ÃÐà·È½ÃÑè§àÈÊ

- Ecole National’d Administration (ENA)

»ÃÐà·ÈÊÔ§¤â»Ãì

 - Civil Service College (CSC)

-  Public Service Division (PSD)

- The National University of Singapore (NUS)

7. Í§¤ì¡ÒÃÁËÒª¹

Í§¤ì¡ÒÃÁËÒª¹à»ç¹Ë¹èÇÂ§Ò¹¢Í§ÃÑ°    «Öè§ÁÕ¡ÒÃ

Ñ́̈ µÑé§¢Öé¹à¾×èÍ Ñ́̈ ºÃÔ¡ÒÃÊÒ¸ÒÃ³ÐãËéá¡è»ÃÐªÒª¹ÍÂèÒ§ÁÕ

»ÃÐÊÔ· Ô̧ÀÒ¾  ÊÒÁÒÃ¶ÃÍ§ÃÑºÃÐ Ñ́º¡ÒÃ¾Ñ²¹ÒàÈÃÉ°¡Ô̈

ÊÑ§¤Á  áÅÐ¤ÇÒÁà»ÅÕèÂ¹á»Å§·Ò§ é́Ò¹à·¤â¹âÅÂÕ  â´Â

Í§¤ì¡ÒÃÁËÒª¹ä´éÃÑº¡ÒÃ¨Ñ´µÑé§¢Öé¹µÒÁ¾ÃÐÃÒªºÑ--ÑµÔ

Í§¤ì¡ÒÃÁËÒª¹ ¾.È. 2542  ãËéà»ç¹Í§¤ì¡Ã·ÕèäÁèáÊÇ§

ËÒ¡ÓäÃ â´Â»Ñ̈ Ø̈ºÑ¹ÁÕ¡ÒÃ Ñ́̈ µÑé§Í§¤ì¡ÒÃÁËÒª¹áÅéÇ 16  áËè§

1. Ê¶ÒºÑ¹¾Ñ²¹ÒÍ§¤ì¡ÃªØÁª¹ (Í§¤ì¡ÒÃ

ÁËÒª¹)

2. âÃ§àÃÕÂ¹ÁËÔ´ÅÇÔ·ÂÒ¹ØÊÃ³ì

3. âÃ§¾ÂÒºÒÅºéÒ¹á¾éÇ (Í§¤ì¡ÒÃÁËÒª¹)

4. ÊÓ¹Ñ¡§Ò¹¾Ñ²¹Òà·¤â¹âÅÂÕÍÇ¡ÒÈáÅÐÀÙÁÔ

ÊÒÃÊ¹à·È(Í§¤ì¡ÒÃÁËÒª¹)

5. ÊÓ¹Ñ¡§Ò¹ÃÑºÃÍ§ÁÒµÃ°Ò¹áÅÐ»ÃÐàÁÔ¹¤Ø³ÀÒ¾

¡ÒÃÈÖ¡ÉÒ (Í§¤ì¡ÒÃÁËÒª¹)

6. ÈÙ¹ÂìÁÒ¹ØÉÂÇÔ·ÂÒÊÔÃÔ¹¸Ã (Í§¤ì¡ÒÃÁËÒª¹)

7. Ê¶ÒºÑ¹ÃÐËÇèÒ§»ÃÐà·Èà¾×èÍ¡ÒÃ¤éÒáÅÐ¡ÒÃ

¾Ñ²¹Ò (Í§¤ì¡ÒÃÁËÒª¹)

8. ¡Í§·Ø¹ËÁÙèºéÒ¹áÅÐªØÁª¹àÁ×Í§áËè§ªÒµÔ

(Í§¤ì¡ÒÃÁËÒª¹)

9.ÊÓ¹ Ñ¡§Ò¹Ê è§àÊÃ ÔÁ¡ÒÃ¨ Ñ´»ÃÐª ØÁáÅÐ

¹Ô·ÃÃÈ¡ÒÃ (Í§¤ì¡ÒÃÁËÒª¹)

10. ÊÓ¹Ñ¡§Ò¹¾Ñ²¹Ò¡ÒÃÇ Ô¨ ÑÂ¡ÒÃà¡ÉµÃ

(Í§¤ì¡ÒÃÁËÒª¹)

11. Ê¶ÒºÑ¹ºÃÔËÒÃ¡Í§·Ø¹¾ÅÑ§§Ò¹ (Í§¤ì¡ÒÃ

ÁËÒª¹)

12. ÊÓ¹Ñ¡§Ò¹ºÃÔËÒÃ¡ÒÃá»Å§ÊÔ¹·ÃÑ¾Âìà»ç¹·Ø¹

(Í§¤ì¡ÒÃÁËÒª¹)

13. Í§¤ì¡ÒÃºÃÔËÒÃ¡ÒÃ¾Ñ²¹Ò¾×é¹·Õè¾ÔàÈÉà¾×èÍ

¡ÒÃ·èÍ§à·ÕèÂÇÍÂèÒ§ÂÑè§Â×¹ (Í§¤ì¡ÒÃÁËÒª¹)

14. ÊÓ¹Ñ¡§Ò¹Êè§àÊÃÔÁÍØµÊÒË¡ÃÃÁ«Í¿µìáÇÃì

áËè§ªÒµÔ (Í§¤ì¡ÒÃÁËÒª¹)

15. ÈÙ¹ÂìÊè§àÊÃÔÁÈÔÅ»ÒªÕ¾ÃÐËÇèÒ§»ÃÐà·È

(Í§¤ì¡ÒÃÁËÒª¹)

16. Ê¶ÒºÑ¹ÇÔ¨ÑÂáÅÐ¾Ñ²¹ÒÍÑ-Á³ÕáÅÐà¤Ã×èÍ§

»ÃÐ Ñ́ºáËè§ªÒµÔ (Í§¤ì¡ÒÃÁËÒª¹)
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