
¡
ÒÃ

¾
Ñ²

¹
Ò»

ÃÐ
Ê

Ô·
¸Ô

À
Ò¾

áÅ
Ð¡

ÒÃ
¾

Ñ²
¹

ÒÍ
§¤

•¡
Ã

¡.¾.Ã.ÊÓ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ 211

(5)  ¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹Ë¹‹ÇÂ§Ò¹ÀÒÂ¹Í¡ Site visit

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä Œ́ÁÕ¡ÒÃ¨Ñ´¡Ô¨¡ÃÃÁãËŒÁÕ¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹¨Ò¡

Ë¹‹ÇÂ§Ò¹·Õèà»š¹ Best Practice  ã¹´ŒÒ¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃàÃ×èÍ§µ‹Ò§æ

á¡‹¢ŒÒÃÒª¡ÒÃ à¾×èÍãËŒºØ¤ÅÒ¡Ã¢Í§ÊÓ¹Ñ¡§Ò¹ä´Œà¡Ô´¡ÒÃàÃÕÂ¹ÃŒÙ¨Ò¡

Ë¹‹ÇÂ§Ò¹ã¹·Ñé§ÀÒ¤ÃÒª¡ÒÃáÅÐÀÒ¤àÍ¡ª¹ ÊÒÁÒÃ¶àª×èÍÁâÂ§

Í§¤•¤ÇÒÁÃŒÙ́ ŒÒ¹¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃä´ŒÍÂ‹Ò§ÁÕ»ÃÐÊÔ· Ô̧ÀÒ¾

(6) ¨Ñ´·ÓàÍ¡ÊÒÃÇÔªÒ¡ÒÃà¡ÕèÂÇ¡Ñº¡ÒÃ

¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä Œ́ÁṌ Óà¹Ô¹¡ÒÃ

¨Ñ´·ÓàÍ¡ÊÒÃÇÔªÒ¡ÒÃà¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

à¾×èÍà¼Âá¾Ã‹ãËŒÊ‹Ç¹ÃÒª¡ÒÃµ‹Ò§æ  Í§¤•¡Ãà¤Ã×Í¢‹ÒÂ  áÅÐ

¢ŒÒÃÒª¡ÒÃÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.  ¨Ó¹Ç¹  5  àÃ×èÍ§  ä´Œá¡‹

- àÍ¡ÊÒÃËÁÒÂàÅ¢  001  Beyond  Budgeting

- àÍ¡ÊÒÃËÁÒÂàÅ¢  002  Re – imagine

- àÍ¡ÊÒÃËÁÒÂàÅ¢  003  Capital  Charge

- àÍ¡ÊÒÃËÁÒÂàÅ¢  004  Intangible Assets

and Value Creation

- àÍ¡ÊÒÃËÁÒÂàÅ¢  005  ¡ÒÃ¨Ñ´¡ÒÃ¤ÇÒÁÃŒÙ

(7) ¡ÒÃà¼Âá¾Ã‹¤ÇÒÁÃŒÙ (Knowledge

Management)  ¼‹Ò¹ÃÐººÍÔàÅç¡·ÃÍ¹Ô¡Ê•

- ̈ Ñ́ ·ÓàÇçºä«µ•¤ÇÒÁÃŒÙ  ÊÓËÃÑºà¼Âá¾Ã‹¤ÇÒÁ

ÃŒÙ¼‹Ò¹·Ò§ÃÐººÍÔàÅç¡·ÃÍ¹Ô¡Ê• Internet ¢Í§ÊÓ¹Ñ¡§Ò¹

â´Â¨Ñ´·Ó Webpage Knowledge Center ã¹

www.opdc.go.th à¾×èÍà¼Âá¾Ã‹àÍ¡ÊÒÃ·Ò§ÇÔªÒ¡ÒÃ

à¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃãËŒ¡Ñº¢ŒÒÃÒª¡ÒÃ/

¼ŒÙÊ¹ã¨·ÑèÇä» áÅÐÊÒÁÒÃ¶ Download àÍ¡ÊÒÃä Œ́
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(8) Intranet  of OPDC

Intranet of OPDC has been used since October 1, 2004 , being a tool to develop knowledge management,

being a channel to disseminate information. It is also a collection source of information, knowledge, linking

interesting  websites   in order to help facilitate official’s operations by determining subjects and details promoting

administration through Knowledge Center Gateway  such as

     * OPDC’ s Diamond  is an overall picture of public sector development
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   (8) ÃÐºº Intranet ã¹ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

   ä Œ́àÃÔèÁãªŒÃÐºº Intranet ã¹ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã  µÑé§áµ‹ÇÑ¹·Õè 1 ¡Ñ¹ÂÒÂ¹ 2547 à»š¹à¤Ã×èÍ§Á×Íã¹¡ÒÃ¾Ñ²¹Ò

ÃÐºººÃÔËÒÃ¤ÇÒÁÃŒÙã¹Í§¤•¡Ã  à»š¹ª‹Í§·Ò§ã¹¡ÒÃà¼Âá¾Ã‹¢ŒÍÁÙÅ¢‹ÒÇÊÒÃµ‹Ò§æ ÃÇÁ·Ñé§à»š¹áËÅ‹§ÃÇºÃÇÁ¢ŒÍÁÙÅ

¤ÇÒÁÃŒÙ áÅÐàª×èÍÁâÂ§ Website ·Õè¹‹ÒÊ¹ã¨ à¾×èÍª‹ÇÂã¹¡ÒÃ» Ô̄ºÑµÔ§Ò¹¢Í§à Œ̈ÒË¹ŒÒ·Õè   â´ÂÃÇºÃÇÁ¢ŒÍÁÙÅ¢‹ÒÇÊÒÃ

µ‹Ò§ æ ·ÕèÊ¹ÑºÊ¹Ø¹¡ÒÃ» Ô̄ºÑµÔÃÒª¡ÒÃ äÇŒ·ÕèÁØÁ Knowledge Center Gateway ã¹ÃÐºº Intranet ¢Í§ÊÓ¹Ñ¡§Ò¹

â´Âáº‹§à»š¹ËÑÇ¢ŒÍÂ‹ÍÂµ‹Ò§æ ä Œ́á¡‹

* OPDC’s Diamond  à»š¹ÀÒ¾ÃÇÁ¢Í§¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ
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*   KM Tips

      *   Knowledge  Center Bulletins  It is  collection

of academic papers on public sector development No.001-

No.005 which officials can read on computer screen.

             *  Recommeneded Readings  recommending

interesting books kept in Knowledge Center room

    *  Knowledge  Pick up   being collection of

academic papers from study, site visit, training, and

important documents concerning Thai public sector

development  as well.

            (9)   Arrangement of OPDC in-house wired voice

         OPDC has arranged knowledge management

through in-house wired voice, in order to disseminate

and publicize news and information on knowledge

regarding public sector development, to OPDC

officials.
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*  KM Tips à»š¹¡ÒÃÃÇºÃÇÁ¤ÇÒÁÃŒÙà¡ÕèÂÇ¡Ñº¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÊÁÑÂãËÁ‹ áÅÐ¤ÇÒÁÃŒÙ·Õèà»š¹»ÃÐâÂª¹•µ‹Í

¡ÒÃ»¯ÔºÑµÔ§Ò¹¢Í§ºØ¤ÅÒ¡Ã

*  Knowledge  Center Bulletines à»š¹¡ÒÃ

ÃÇºÃÇÁàÍ¡ÊÒÃÇÔªÒ¡ÒÃ à¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ

001-005 à¾×èÍãËŒ¢ŒÒÃÒª¡ÒÃÊÒÁÒÃ¶à»•´Í‹Ò¹ä´Œ·Ò§Ë¹ŒÒ

¨Í¤ÍÁ¾ÔÇàµÍÃ•

* Recommeneded Reading  à»š¹¡ÒÃá¹Ð

¹ÓË¹Ñ§Ê×Í·Õè¹‹ÒÊ¹ã¨ ·ÕèÍÂ‹Ùã¹ËŒÍ§ Knowledge Center

* Knowledge  Pickup  à»š¹¡ÒÃÃÇºÃÇÁàÍ¡ÊÒÃ

·Ò§ÇÔªÒ¡ÒÃ·Õèä´Œ¨Ò¡¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹ ¡ÒÃä»ÍºÃÁ

àÍ¡ÊÒÃÊÒÃÐÊÓ¤Ñ-à¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃä·Â

 (9) ̈ Ñ́ ·ÓàÊÕÂ§µÒÁÊÒÂ ã¹ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

 ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.ä Œ́ÁÕ¡ÒÃ´Óà¹Ô¹¡ÒÃã¹¡ÒÃ

ºÃÔËÒÃ¨Ñ´¡ÒÃÍ§¤•¤ÇÒÁÃŒÙâ´Â¼‹Ò¹·Ò§àÊÕÂ§µÒÁÊÒÂ

à¾×èÍà»š¹¡ÒÃà¼Âá¾Ã‹áÅÐ»ÃÐªÒÊÑÁ¾Ñ¹¸•  ¢ŒÍÁÙÅ¢‹ÒÇÊÒÃ

ÊÒÃÐÊÓ¤Ñ-¢Í§Í§¤•¤ÇÒÁÃŒÙµ‹Ò§æ à¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹Ò

ÃÐººÃÒª¡ÒÃá¡‹¢ŒÒÃÒª¡ÒÃ¢Í§ÊÓ¹Ñ¡§Ò¹
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development of OPDC officials are carried out

according to strategic plan by increasing their core

competency such as

- Knowledgeable

- Leadership

- Problem Solving and Decision Making using

logic and creativity

- Active Listening

3 To develop competency of OPDC officials - Knowledge Transfer

- Human Relations

- Service Mindedness

- IT Proficiency

- Public Mindedness

along with achievement-based management

and knowledge management within the organization,

by setting up plan for development of OPDC human

resources  in 2003-2004, to train OPDC officials.
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3. ¡ÒÃ¾Ñ²¹Ò¢Ṍ ÊÁÃÃ¶¹Ð¢ŒÒÃÒª¡ÒÃÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡ÃÀÒÂã¹ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä Œ́ÁÕ¡ÒÃ´Óà¹Ô¹¡ÒÃµÒÁá¼¹ÂØ·¸ÈÒÊµÃ•Ï â´ÂÁ‹Ø§à¹Œ¹

¢Õ´ÊÁÃÃ¶¹ÐËÅÑ¡ (Core Competency) ä Œ́á¡‹

- ¤ÇÒÁã½†ÃŒÙ ÃÍºÃŒÙ (knowledgeable)

- ¤ÇÒÁà»š¹¼ŒÙ¹Ó (Leadership)

- ¡ÒÃ¤Ố á¡Œ»̃-ËÒ µÑ́ ÊÔ¹ã¨ ãªŒàËµØ¼Å áÅÐ¤ÇÒÁÃÔàÃÔèÁÊÃŒÒ§ÊÃÃ¤• (Problem Solving and Decision Making)

- ¡ÒÃ¿§̃ Ñ̈º»ÃÐà´ç¹áÅÐÊÃØ»»ÃÐà´ç¹ (Active Listening)

 - ¡ÒÃ¹ÓàÊ¹Í¶‹ÒÂ·Í´¤ÇÒÁÃŒÙ (Knowledge Transfer)

 - ¤ÇÒÁÁÕÁ¹ØÉÂ•ÊÑÁ¾Ñ¹¸• (Human Relations)

- ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃãËŒºÃÔ¡ÒÃ ( Service Mindedness)

- ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃãªŒà·¤â¹âÅÂÕÊÒÃÊ¹à·È ( IT Proficiency)

- ÊÓ¹Ö¡ÊÒ¸ÒÃ³ÐáÅÐ¤Ø³¸ÃÃÁ (Public Mindedness)

¤Çº¤‹Ùä»¡Ñº¡ÒÃºÃÔËÒÃ§Ò¹áººÁ‹Ø§à¹Œ¹¼Å§Ò¹áÅÐ ¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃ¤ÇÒÁÃŒÙÀÒÂã¹Í§¤•¡Ã â´ÂÁÕ¡ÒÃ¨Ñ́ ·Óá¼¹» Ô̄ºÑµÔ

¡ÒÃ¾Ñ²¹Ò·ÃÑ¾ÂÒ¡ÃºØ¤¤Å ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. »ÃÐ¨Ó»‚  2546 -2547 ÊÓËÃÑº¡ÒÃ½ƒ¡ÍºÃÁ¢ŒÒÃÒª¡ÒÃÀÒÂã¹ÊÓ¹Ñ¡§Ò¹
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 In the previous year, OPDC has arranged  9 training courses, in order to increase knowledge and skill

for OPDC personnel, complying directions of

1)  Knowledge  on new public administration technnics

· 2)  Achievement – based administration in compliance with strategic plan of OPDC

· 3)  Directions of Royal Decree on Criteria for Good Governance B.E.2546

Training courses arranged for officials such as

Courses on technics of new public
administration

1. “Kurstedth’s Management Systems Model, Sink’s
Approach” and “Performance Based Management  :
PART”

2.  Risk  Management

Courses on Achievement-Based
Administration in compliance
with OPDC Strategic Plan

7. Workshop meeting on “Key Performance of

OPDC to Develop Thai Public Sector” 12 subjects

3. Knowledge Management

4. Total Quality Assurance (TQA)

5. Development of Quality System for Excellence”

6. Strategic Mapping of provincial clusters/province

8. Seminar on “Benchmark Indicators According to

Framework of Evaluation”

9. Training course on “Public Law for OPDC

Officials”  30 subjects
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ã¹»‚·Õè¼‹Ò¹ÁÒ  ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ä Œ́ÁÕ¡ÒÃ¨Ñ´ÍºÃÁËÅÑ¡ÊÙµÃµ‹Ò§æ ÊÓËÃÑº¢ŒÒÃÒª¡ÒÃ ÃÇÁ 9 ËÅÑ¡ÊÙµÃ à¾×èÍ

à¾ÔèÁ¾Ù¹¤ÇÒÁÃŒÙáÅÐ·Ñ¡ÉÐãËÁ‹ æ ãËŒá¡‹ºØ¤ÅÒ¡ÃáÅÐÂÑ§ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç·Ò§ã¹ Œ́Ò¹

1) ¤ÇÒÁÃŒÙà¡ÕèÂÇ¡Ñºà·¤¹Ô¤¡ÒÃºÃÔËÒÃ§Ò¹ÀÒ¤ÃÑ°á¹ÇãËÁ‹

2) ¡ÒÃ» Ô̄ºÑµÔÃÒª¡ÒÃãËŒºÃÃÅØ¼ÅÊÑÁÄ· Ô̧ìµÒÁá¼¹ÂØ·¸ÈÒÊµÃ•ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

3) á¹Ç·Ò§¢Í§ ¾.Ã.®. Ç‹Ò´ŒÇÂËÅÑ¡à¡³±•áÅÐÇÔ̧ Õ¡ÒÃºÃÔËÒÃ¡Ô̈ ¡ÒÃºŒÒ¹àÁ×Í§·Õè́ Õ ¾.È. 2546

ÊÓËÃÑºËÅÑ¡ÊÙµÃµ‹Ò§æ ·Õè̈ Ñ́ ÍºÃÁãËŒá¡‹¢ŒÒÃÒª¡ÒÃ  ä Œ́á¡‹

ËÅÑ¡ÊÙµÃà¡ÕèÂÇ¡Ñºà·¤¹Ô¤¡ÒÃºÃÔËÒÃ§Ò¹
ÀÒ¤ÃÑ°á¹ÇãËÁ‹

1.ÍºÃÁàÃ×èÍ§ “Kurstedth’s Management Systems
Model, Sink’s Approach” áÅÐ “Performance Based

Management  : PART”

2.ÍºÃÁàÃ×èÍ§ “¡ÒÃºÃÔËÒÃ¤ÇÒÁàÊÕèÂ§”

(Risk  Management)

3.ÍºÃÁàÃ×èÍ§ “¡ÒÃºÃÔËÒÃ¤ÇÒÁÃŒÙ”

(Knowledge Management)

4.ÍºÃÁàÃ×èÍ§ “¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃà¾×èÍ¤ÇÒÁà»š¹àÅÔÈ” (TQA)

5.ÍºÃÁàÃ×èÍ§ “¡ÒÃ¾Ñ²¹ÒÃÐºº¤Ø³ÀÒ¾¡ÒÃºÃÔËÒÃà¾×èÍ

¤ÇÒÁà»š¹àÅÔÈ”

6.ÍºÃÁàÃ×èÍ§ “¡ÒÃ¨Ñ´·Ó Strategic Mapping ¢Í§¡Å‹ØÁ

¨Ñ§ËÇÑ´/¨Ñ§ËÇÑ´”

ËÅÑ¡ÊÙµÃà¡ÕèÂÇ¡Ñº¡ÒÃ»¯ÔºÑµÔÃÒª¡ÒÃãËŒ
ºÃÃÅØ¼ÅÊÑÁÄ·¸ÔìµÒÁá¼¹ÂØ·¸ÈÒÊµÃ•

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.

7. â¤Ã§¡ÒÃ»ÃÐªØÁàªÔ§»¯ÔºÑµÔ¡ÒÃàÃ×èÍ§ “¼Å§Ò¹ÊÓ¤Ñ-ã¹

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃä·Â ¢Í§ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.”

¨Ó¹Ç¹ 12 àÃ×èÍ§

8. ¡ÒÃÊÑÁÁ¹Òà¡ÕèÂÇ¡Ñº “µÑÇªÕéÇÑ´µÒÁ¡ÃÍº¡ÒÃ»ÃÐàÁÔ¹

¼Å¡ÒÃ»¯ÔºÑµÔ§Ò¹”

9.â¤Ã§¡ÒÃÍºÃÁ “ËÅÑ¡ÊÙµÃ¡®ËÁÒÂÁËÒª¹ÊÓËÃÑº

¢ŒÒÃÒª¡ÒÃÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã.” ¨Ó¹Ç¹ 30 ËÑÇ¢ŒÍÇÔªÒ
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4. Quality of Work life

          OPDC is trying to develop its organization to be

prototype of new generation of public administration,

being small, focusing on achievement-based

management, reducing work process, getting rid of

redundancies, increasing flexibility, having regulations

on filing system, inventory system, and financial

system, especially set for OPDC. It also has modern

environment of Modern Office that is favorable to its

operations, adequate technology and equipments at the

rate matching number of officials to be used at all time,

venue for expressing  ideas through communication

on Intranet called Free Zone, featuring Special Request,

Web board, and Chat room, which opens wide for OPDC

officials to take part in expressing ideas. Accordingly

executives can know the problems and obstacles, and

ready to respond directly to their complaints. It is 2-

way communications that enable intraorganizational

operations to be efficient. In addition, there is multi-

purpose area called Center Point which is center for

activities jointly run by OPDC officials, Coffee corner

to provide drinking service, and in-house wired voice

to disseminate information, news, knowledge on public

sector development and important activities fast and

efficiently.
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 4. Œ́Ò¹¤Ø³ÀÒ¾ªÕÇÔµã¹¡ÒÃ·Ó§Ò¹ (Quality of Work life)

ÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÁÕ¤ÇÒÁ¾ÂÒÂÒÁ·Õè¨Ð¾Ñ²¹Ò

Í§¤•¡ÃãËŒà»š¹Í§¤•¡ÃµŒ¹áººã¹¡ÒÃºÃÔËÒÃÃÒª¡ÒÃÂØ¤

ãËÁ‹  ÁÕÅÑ¡É³Ðà»š¹Í§¤•¡Ã¢¹Ò´àÅç¡  à¹Œ¹¡ÒÃ

ºÃÔËÒÃ§Ò¹â´ÂÁ‹Ø§¼ÅÊÑÁÄ· Ô̧ì  Å´¢Ñé¹µÍ¹¡ÒÃ

·Ó§Ò¹ ¢ Ñ̈´¤ÇÒÁ«éÓ«ŒÍ¹ à¾ÔèÁ¤ÇÒÁ¤Å‹Í§µÑÇ  ÁÕ

ÃÐàºÕÂºÇ‹Ò´ŒÇÂ§Ò¹ÊÒÃºÃÃ³  ÃÐàºÕÂºÇ‹Ò´ŒÇÂ¡ÒÃ

¾ÑÊ´Ø ¡ÒÃà§Ô¹áÅÐ¡ÒÃ¤ÅÑ§ ãªŒà»š¹¡ÒÃà©¾ÒÐ

ÊÓËÃÑºÊÓ¹Ñ¡§Ò¹ ¡.¾.Ã. ÁÕÊÀÒ¾áÇ´ÅŒÍÁ·Õè

·Ñ¹ÊÁÑÂã¹ÅÑ¡É³Ð  Modern Office àÍ×éÍÍÓ¹ÇÂ

µ‹Í¡ÒÃ»¯ÔºÑµÔ§Ò¹  ÁÕà·¤â¹âÅÂÕÍØ»¡Ã³•áÅÐ

à¤Ã×èÍ§Á×Íã¹¡ÒÃ·Ó§Ò¹ã¹ÍÑµÃÒÊ‹Ç¹·Õèà¾ÕÂ§¾Í

ã¡ÅŒà¤ÕÂ§¡Ñº¨Ó¹Ç¹¢ŒÒÃÒª¡ÒÃáÅÐÊÒÁÒÃ¶¾ÃŒÍÁ

ãªŒ§Ò¹ä´ŒµÅÍ´àÇÅÒ  ÁÕàÇ·ÕáÊ´§¤ÇÒÁ¤Ô´àËç¹

¼‹Ò¹ª‹Í§·Ò§¡ÒÃÊ×èÍÊÒÃã¹ÃÐºº Intranet «Öè§

àÃÕÂ¡Ç‹Ò Free Zone «Öè§¨ÐÁÕ·Ñé§ Special Request,

Web board,  Chat room  à¾×èÍãËŒà¨ŒÒË¹ŒÒ·Õè¢Í§

ÊÓ¹Ñ¡§Ò¹ÊÒÁÒÃ¶ÁÕÊ‹ Ç¹Ã‹ ÇÁã¹¡ÒÃáÊ´§

¤ÇÒÁ¤Ô´àËç¹ã¹ÅÑ¡É³Ðà»•´¡ÇŒÒ§ ¼ŒÙºÃÔËÒÃ

ÊÒÁÒÃ¶ÃÑº·ÃÒº»̃-ËÒÍØ»ÊÃÃ¤  ¾ÃŒÍÁ·Ñé§

ÊÒÁÒÃ¶µÍº¢ŒÍ¢Ñ́ ¢ŒÍ§¢Í§à¨ŒÒË¹ŒÒ·Õèä´Œâ´ÂµÃ§

«Öè§¨Ñ´à»š¹¡ÒÃÊ×èÍÊÒÃã¹ÃÐººÊÍ§·Ò§áÅÐ·ÓãËŒ

¡ÒÃºÃÔËÒÃ§Ò¹ÀÒÂã¹ÊÓ¹Ñ¡§Ò¹´Óà¹Ô¹ä»ÍÂ‹Ò§ÁÕ

»ÃÐÊÔ· Ô̧ÀÒ¾   ¹Í¡¨Ò¡¹Õé ÂÑ§ÁÕÅÒ¹Íà¹¡»ÃÐÊ§¤•

·ÕèàÃÕÂ¡Ç‹Ò Center Point «Öè§à»š¹ÈÙ¹Â•ÃÇÁã¹

¡ÒÃ¨Ñ´¡Ô¨¡ÃÃÁÃ‹ÇÁ¡Ñ¹¢Í§à¨ŒÒË¹ŒÒ·ÕèÀÒÂã¹

ÊÓ¹Ñ¡§Ò¹  ÁÕÁØÁ Coffee Corner ÊÓËÃÑºäÇŒºÃÔ¡ÒÃ

à¤Ã×èÍ§´×èÁ ÃÇÁ·Ñé§ÁÕ¡ÒÃ´Óà¹Ô¹¡ÒÃ¨Ñ´·ÓàÊÕÂ§µÒÁÊÒÂ

ÀÒÂã¹ÊÓ¹Ñ¡§Ò¹ â´ÂÁṎ Ǿ »ÃÐÊ§¤•à¾×èÍ¡ÒÃ»ÃÐªÒÊÑÁ¾Ñ¹¸•

à¼Âá¾Ã‹¢ŒÍÁÙÅ¢‹ÒÇÊÒÃ ÊÒÃÐÍ§¤•¤ÇÒÁÃŒÙÍÑ¹à¡ÕèÂÇ¡Ñº

¡ÒÃ¾Ñ²¹ÒÃÐººÃÒª¡ÒÃ áÅÐ¡Ô¨¡ÃÃÁ·ÕèÊÓ¤Ñ- æ ÀÒÂã¹

ÊÓ¹Ñ¡§Ò¹ä´ŒÍÂ‹Ò§ÃÇ´àÃçÇáÅÐÁÕ»ÃÐÊÔ· Ô̧ÀÒ¾


