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~ Toolkits : X High Performance
‘Making strategy Work: Public Management

« nuignsmans (Strategy Map) @ Managing Change
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E Managing Culture & Cultural Change ]

Power, Influence & Execution
« High Impact Middle Management

Organization Structure & Execution
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2) msuSmsaauiden (Risk Management)

3) MSUSMSATLILEEUNUAY (Change Management)
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5) msdamsaoug (Knowledge Management)

B) msdarieDensuloRuIu (Work Manual)

7) mstmuAioBSRs:AUYARA (Indhidual Scorecard)
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