ASEAN Executive Governance Program
26th – 31st August 2013

Bangkok, Thailand

-------------------------------------
Background:

The strengthening of ASEAN integration through the establishment of an ASEAN Community will reinforce ASEAN’s centrality and role as the driving force in charting the evolving regional architecture.  In order to achieve this goal, ASEAN leaders at the 12th ASEAN Summit in The Philippines decided to accelerate the establishment of the ASEAN Community by 2015. The ASEAN Community consists of three pillars: ASEAN Political Security Community (APSC), ASEAN Economic Community (AEC) and ASEAN Socio-Cultural Community (ASCC).

The Road Map for the ASEAN Community 2009-2015 marked the ASEAN Member States commitment to intensifying community building through regional cooperation and integration. In line with this, the ASEAN Blueprint has been adopted for all three pillars, especially, the Promotion of Good Governance (article A.1.4. in APSC) concerning the studying, sharing of experience to establish baselines and best practice in good governance and promoting dialogue and partnerships to enable new ideas, concepts and methods to enhance transparency, accountability, participation and effective governance. The Building Civil Service Capability (article A.7 in ASCC) aims to establish an effective, transparenteffective, transparence-------------------------nt in line with good governance ommunity,  hte 
































, responsive and accountable civil service system through capacity building, and enhance public human resource competencies among ASEAN bureaucracies.
    
In connection with the ASEAN Blueprint, the Office of the Public Sector Development Commission (OPDC), Thailand, as the member of National ASEAN Committee and the International Bank for Reconstruction and Development (World Bank), realize the importance of preparing the public sector system toward ASEAN Community integration, through a program of knowledge sharing, capacity building and collaboration. The ASEAN Executive Governance Program is arranged for ASEAN public sector workers that can lead the policy for public sector development in line with good governance in order to achieve ASEAN Community readiness at organizational and national levels. This is the continuing part from the ASEAN Workshop on the New Era of the Public Sector Reform in ASEAN Community in January 2013 for senior officials
Objectives:
1. To share visions, experiences, challenges, definitions and measurements in order to create a common understanding for means of good governance for each ASEAN country and in order to improve governance harmonization for the ASEAN Community 2015.  

2. To apply the good governance concept to public sector performance, identify challenges and the collaboration needed for improving service delivery to all ASEAN citizens.
3. To develop the ASEAN executive public workforce to be good governance leaders that can implement plans, policies and strategies effectively.

4. To develop a five-year Plan for Governance Harmonization in ASEAN focusing on service delivery for the first year, following up and then developing over the next four years.   

Target group: (20-25 people)

Two representatives from each ASEAN Country, that are leaders of or work with policy for public sector development in line with good governance.  

Date and Time: 

From 26th to 31st August 2013 (6 Days)
Venue:

Amari Watergate Hotel, Bangkok and nearby province (site visit), Thailand 
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