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(Tacit Knowledge)

Tomohiro Takanashi


Presenter�
Presentation Notes�
เน้นว่า Tacit K เป็นสิ่งที่ซ่อนเร้น
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199372139 (Knowledge Spiral : SECI Model)
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@ laigulawWsg@unun (Ignoring)

@ Wanuuanasang (Pretending)

@ Wanuulaandsiasnils (Selective listening)
@ Wauvussanmslaia (Attentive listening)

@ Wawuuarantanla (Empathic listening)
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