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Strategic Objective
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Implement Strategic/ Management Strategy
Change Initiatives and Program

Q’ To ensure the success of
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Knowledge Management Model

Community of Practice

Learn

Search ! Learn /
Collaborate

Search
Locate Documents
Locate Learning =% Content
[":g‘;':;x orts Learn & Collaborate
P Learn via Learning Modules
Learn via discussion with
Share Create experts & Peers
Contribut

Share

Send personalized content to employees via

Profiles

Share training curriculum suggestions to Create o _
employees Document Policies, Procedures & Best Practices

Track training choices of employees with HR Build e-learning assets
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