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Basic Components of Knowledge-creating Organization
From Prof. Nonaka
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(What?)

Practice
(how?)

Dialoque
(why?)
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Tacit Knowledge (Subjectivity)



Basic Components of Knowledge-creating Organization
From Prof. Nonaka

Vision
(What?)

Practice
(how?)

Dialoque
(why?)

Driving
Objectives

Ba
(Shared Context)

Knowledge AssetsExplicit Knowledge (Objectivity)

Tacit Knowledge (Subjectivity)



HeadHead

HandHandHeartHeart

CreativityIdeal Ideas

Human being‘s
way of Life

Dialogue

practice

Coming
from heart

Commitment

Identify IdentityIdentify Identity



Knowledge Wizard in OPDCKnowledge Wizard in OPDC

To support and promote Good 
Governance in pubic agencies
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